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Housekeeping

Webinar will end by 2 PM EDT

Two way audio is not available

Submit guestions through the chat function
A recording of the Webinar will be available

A brief survey will follow
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The Learning Curve
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The Forgetting Curve
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Resetting the Forgetting Curve

Enhancing the Learning Curve Resetting the Forgetting Curve
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Memory and Learning
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What works?

The Testing The Spacing
Effect Effect

Motivation Interleaving




The Testing Effect







Karpicke, Butler & Roediger, 2009

Rereading
Practice problems
Flashcards
Rewrite notes
Study with group
“Memorize”
Mnemonics
Make outlines
Practice recall
Highlight

Real-life examples : | ; | |
0.0 0.2 0.4 0.6 0.8 1.0
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Research

Test-Enhanced Learning

Taking Memory Tests Improves Long Term Retention
Henry L.Roedigerlll, and Jeffrey DKarpicke
Washington University in St. Louis



Henry Roediger I, Jeffrey D. Karpicke, 2006

P Group A: Four study sessions followed by exam
(2 minute delay between sessions)

® Group B: Three study sessions followed by one open-
response test (2 minute delay). No feedback after test.

® Group C: One study session followed by three open-
response tests. No feedback

Tests of recall given at 5 minutes and 1 week



Results
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The Spacing Effect




Spaced Learning
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Research

Spacing Effects in RealWorld
Classroom Learning Vocabulary

Hailey S. SobéJ] Nicholas JCepedé&, and Irina V.Kapler?

1 School/Applied Child Psychology, McGill University, Montreal, Quebec, Canada
2 Department of Psychology, York University, Toronto, Ontario, Canada



Sobel, Cepeda and Kapler (2011)

Two Study Sessions:

PMassed: Two fifteen minute sessions, one
minute apart

PSpaced: Two fifteen minute sessions, one week
apart

Recall exam after 5 weeks



Results

Massed (1 minute)

Spaced (1 week)

Percent Vocabulary
Recall After Five Weeks
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Interleaving




Interleaving vs. Massed Presentation

Massed presentation

Spaced and interleaved presentation

Topic 1
Topic 2
Topic 3
Topic 2
Topic 2
Topic 3
Topic 1
Topic 4
Topic 2
Topic 3




Researcn

Instr Sci (2007) 35:48498
DOI 10.1007/s1125007-90158

The shuffling of mathematics
problems improves learning

Doug Rohrer, Kelli Taylor




Rohrer and Taylor
Practice Procedure

: Set 1 Set 2
interleaved interleaved test
Set 1 Set 2



Rohrer and Taylor
Practice Performance
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Rohrer and Taylor
Test Performance
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Motivation




Researcn

Issues and Trends in Educational Psychology  Volume 3, Number 2, December 2015

Gamification: The effect on student
motivation and performance at the
secondary level

Meaghan C. Lister, Holland College




- xtrinsic Motivation Using Gamification

Motivating

Demotivating

Mixed

Accuracy



Researcn

Journal of Educational Psychology

A Meta-Analysis of the Cognitive and
Motivational Effects of Serious Games

PieterWouters Christof van Nimwegeikjerre van Oostendorpand Erik
D. van derSpek

Online First Publication, February 4, 2013, do0i:10.1037/a0031311



Mean Effect Size
Games vs. Other Forms of Instruction
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Instructional Strategies

for Continuous Learning




Four Proven Continuous Learning Strategies

B
Review and g@i

Reinforcement Gamification

o(@_o ,‘ * A
g

Microlearning Assessment




Review and Reinforcement

Using Adaptive Questioning




Gamification

—Nnhance Learning through Contests

Your Activity is unavailable at this time. You will be notified by email when it is ready for you to continue.
Your Activity is ready for you to begin! Review your

progress below and then select Start In the meantime, check out your progress below.

Your Activity is ready for you to begin! Review your
progress below and then select Start.

Maximum Points: 36

Production

Judy Christensen

Instructional Design Mike Mandracchia

Project Management 4 Bob-nxlevel Christensen

Bob Christensen Lance Spence

Judy Christensen 4 Tori Medza

Juan Villegas Juan-nxlevel Villegas

Mike Mandracchia

Tori Nedza

Lance spence

System Admin




Assessments
To Promote and Measure Learning

Compliance

Global Anti-Corruption
Question 1 of 8

1 24 attempts t

f, select this exar
Which of the following statements concerning gifts for
foreign officials are true? Select all the correct
answers.

@  Gifts should be modest in value.

Giving cash or cash alents is fine.

Learning Objectives

Describe Ultherapy

Recall the FDA Clearances for Ultherapy

Identify the Uitherapy tem Transducers Gifts should be given openly.
Small token gifts to mark special

Explain how Ultherapy lifts and t kin 2 0 [ X
occasions are generally not prohibited

TOTAL

View feedback for ALL questions

View feedback for INCORRECT only pharmac?rtify

tton below to return to the




Microlearning
Delivering learning nuggets via subscription

CmehaﬁC% Facial Injection Mapping Technique

Collagen Contraction and Denaturation, &
Neocollag

h causes the creation of
tion points (TCPs).

pharmac?rtify




Resetting the Forgetting Curve

Enhancing the Learning Curve Resetting the Forgetting Curve
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Implementing

Continuous Learning in
Compliance Training




Where to begin?

Starting on the Path to Continuous Learning

Set
Learning
Objectives

Develop
Content &
Activities

Set
Business
Objectives

Develop a Deploy

Schedule Content




Set
Business
Objectives

Set
Learning
Objectives

Reduce global corruption risk by
Increasing employee
understanding of these risks.

A Recognize actions that can be interpreted
as bribery

v

A ldentify individuals who can be considered
foreign officials

A Recall basic guidelines to follow when
giving anything of value to a foreign official

A Recognize the risks involved in using a third
party in a foreign country



Develop Leverage your
Content & existing assets.

Activities



Global-Anticorruption-Laws . . May,-20179
1
Introduction9
«TOC-ENTRYxX SCREEN-TITLEx SCREEN-ID#1 TEMPLATEx x
«Welcome---s01_t01x Welcome:x s01_t01x Sequence-graphicsx x
«SCREEN-TEXT-x VISUALSx x
[Images-build-with-audio-as-indicated-by'-numbers-—'see-programming-notes]f x
()
Welcome to
A C t - V I t . e s
I I I =AUDIOx x
[1]-Welcome-to-the-Global-Anticorruption-Laws-training-module.-Before-we-begin,-consider-this-brief-scenario. x
[2]-Aaron,-a-Regional-Business-Director,-is-attending-a-conference-in-China.-[ 3] -He-is-talking-with-the-administrator-of-a-large-Beijing-
hospital-when-the-administrator-mentions-one-of-his-children-has-been-selected-to-train-at-a-prestigious-sports-academy.§
[4]-The-administrator-explains-it-is-very-expensive-to-attend-this-academy, -so-it-is-common-for-the-athletes-to-solicit-individual-and-
corporate-donations-to-help-with-the-costs.-[5]-He-asks-if-Aaron’s-company-would-consider-sponsoring-his-child.{
Strictly-Confidential . Page-71




Content
““Nuggets”




Title: Global Anti-Corruption
Business Objective: Increase employee understanding of global corruption risks.

uestons | Content Nuggets

Learning Objectives:
New Content Nugget
What Is Bribery?

What Is Indirect Bribery?

Recognize actions that

can be interpreted as
bribery

Identify individuals who
ﬁ @ can be considered foreign

officials according to most

anticorruption laws

What Is Anything of Value?

What Does it Mean to Know About a Bribe?

G G G b Eb

Recall basic guidelines to

f @ follow when giving
anything of valueto a
foreign official

What If a Bribe Is Not Successful?

Recognize the risks
f @ involved in using a third
party in a foreign country



Develop a
Schedule







